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Job Satisfaction Survey on Community Nurses in Yunyan District of Guiyang

LI Penghua, ZHANG Jiangping, XIE Hongying
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[ Abstract] Objective: To learn the job satisfaction of community nurses in Yunyan district of Guiy-
ang, and analyze the factors affecting their job satisfaction, and so as to provide the basis for develop
effective strategies. Methods: Self-designed questionnaire was adopted to detect job satisfaction and
influencing factors of 232 community nurses from 28 community health service centers ( stations) se-
cected according to cluster sampling survey method in Yunyan district. Univariate analysis and Logistic
regression analysis method were employed to analyze the job satisfaction and influencing factors. Re-
sults: Job satisfaction in nurses with different ages, education, job title, type of employment, commu-
nity nursing ages were not statistically different (P >0.05); job satisfaction increased with the in-
crease of monthly income levels, there were statistical differences( P >0.05), nurses whose monthly
income =3 000 yuan had the highest degree of satisfaction (91.49% ), nurses whose monthly income
<1 500 yuan had the lowest degree of satisfaction (40.0% ) ; Logistic regression analysis showed that
the major influencing factors of job satisfaction was whether the responsibilities and division of labor
were clear, work arrangement was reasonable, individual capabilities can be improved, the work envi-
ronment was comfortable. Conclusion; The managers should take intervention measures to improve the
degree of satisfaction of community nurses, so as to improve the quality of community nursing service.
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Tab. 1

staff with different features in Yunyan district

Comparison of job satisfaction of nursing
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Tab.2 Univariate analysis results of influencing
factor of job satisfaction of nursing

staff in Yunyan district
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Tab.3 Logistic regression analysis results of influencing factor of job satisfaction

of nursing staff in Yunyan district
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